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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ME S COLLEGE OF ARTS COMMERCE AND
SCI ENCE

Name of the head of the Institution

Dr. T G Janar adhan

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08023341225
Mobile no. 9945076140

Registered Email

mesdegr eecol | ege@mai | . com

Alternate Email

j anardhan_13@ahoo. co.in

Address Prof MP L Sastry Road, 15th Cross,
10t h Main, Mall eswaram

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

K M Raghavendr an

Phone no/Alternate Phone no.

08023341225

Mobile no.

9341345445

Registered Email

knr 1161 @nai | . com

Alternate Email

i gacnes@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nesacs. i n/ nes- degr ee- col
| ege/ docunment s/ 334161/ AQAR 2018_2019_Ac
cept ed. pdf / cb8c6e37- 0ee9- a424- 425e-
a9d6438f f 6aa4d

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nesacs. i n/ mes-degree-colleg
e/ docunent s/ 423441/ Cal endar _of _Events 2

019_2020. pdf / f 4d49f 32- b316- 0440- 79f 8- 2d
e798377c78

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geace st Period From Period To
1 B+ 75 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.87 2009 31- Dec- 2009 | 30- Dec-2014
3 A 3.21 2016 19-Jan-2016 | 18-Jan-2021
6. Date of Establishment of IQAC 18- Aug- 2005



https://www.mesacs.in/mes-degree-college/documents/334161/AQAR_2018_2019_Accepted.pdf/cb8c6e37-0ee9-a424-425e-a9d648ff6aa4
https://www.mesacs.in/mes-degree-college/documents/334161/AQAR_2018_2019_Accepted.pdf/cb8c6e37-0ee9-a424-425e-a9d648ff6aa4
https://www.mesacs.in/mes-degree-college/documents/334161/AQAR_2018_2019_Accepted.pdf/cb8c6e37-0ee9-a424-425e-a9d648ff6aa4
https://www.mesacs.in/mes-degree-college/documents/334161/AQAR_2018_2019_Accepted.pdf/cb8c6e37-0ee9-a424-425e-a9d648ff6aa4
https://www.mesacs.in/mes-degree-college/documents/423441/Calendar_of_Events_2019_2020.pdf/f4d49f32-b316-0440-79f8-2de798377c78
https://www.mesacs.in/mes-degree-college/documents/423441/Calendar_of_Events_2019_2020.pdf/f4d49f32-b316-0440-79f8-2de798377c78
https://www.mesacs.in/mes-degree-college/documents/423441/Calendar_of_Events_2019_2020.pdf/f4d49f32-b316-0440-79f8-2de798377c78
https://www.mesacs.in/mes-degree-college/documents/423441/Calendar_of_Events_2019_2020.pdf/f4d49f32-b316-0440-79f8-2de798377c78

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di ssemati on of

I nformation on Draft New
Educti on Policy through
NSEP docunent and through
ppt by | QAC Coordi nat or

05-Jul - 2019 70

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

ME S Col |l ege I novative
of Arts, Sci ence
Commrer ce and Education (I11

Sci ence I nstal |l nent)

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

P G Depart nent Est abl i shnent VGST 2019 1000000

of Mathematics, | of Center for 1095

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

15

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) 1 QAC organi zed a workshop on New Assessnent and Accreditati on by NAAC for
faculty by Dr. Siddalingaswany, State | QAC Coordi nator.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5944_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5944_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5944_Minutes.pdf

2) 1 QAC coordinated the effort to apply for NIRF 2019 20

3) IQAC drafted guidelines for the conduct of addon courses by the departnents

4) 1 QAC conducted the student satisfaction survey

5) 1 QAC organi zed presentation on each criterion of SSR by respective criteria

teans to all the faculty and GB chairman

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nducti on of New Menbers

New Facul t ymenbers i nduct ed
Al umi , Parent and Student | nducted

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 19- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent has commi ssioned the
devel opment of an ERP which is being

i npl emented in a phased manner nodul e
wi se. The college uses Tally ERP 9
software for finance and accounts. The
foll owi ng ERP sol uti ons have been

i mpl emented 1 Finance and Accounts: The
comput eri zed accounting systemis



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5944_Quality.xlsx

mai ntai ned through the Tally ERP 9
software package. Since 10 Years
(200708) this method is put into
practice. Mainly, in Tally Software
Package Recei pts and Paynents, Journa
entries are entered on a daily basis.
Vouchers Entries are being generated
fromthe system Cash Bank book, Bank
Reconciliation statenents are

mai ntained. In this software package

I ncone Expenditure, Bal ance Sheet,

Trial Balance reports are

aut ogenerated. The Tally ERP software
is connected to the Management O fice
(Server), the vouchers entered in the
College (Client) is synchronized on a
day to day basis for the scrutiny

pur poses. This software package hel ps
internal and external audits to prepare
t he consolidation of the books of
accounts maintained. This Software
package is devel oped by Ms. Tally

Sol utions Pvt Ltd. and AMC support are
through Ms. Sun It Solutions Pvt Ltd.
In addition, the follow ng processes
are also digitized. Fees collectionis
t hrough online SBI Collect. Al
statutory paynments Provident Fund,

Prof essi onal Tax, ESIC, |ncome Tax, TDS
chal l ans are being generated and
paynment is made through net banking.

Sal ary di sbursenents are through bank
transfers. 2. Student Adm ssion and
Support: We have custom zed ERP online
application to support the online
application for firstyear B. Com

adm ssions which is integrated with
paynent gateway for collection of

Admi ssi on Fee. The SOP for the process
is as follows « The Online application
is launched fromthe coll ege webhsite. -
The Instructions for applying online is
prom nently displayed in the coll ege
and on the college website. « Help
desks are set up in the college library
for the students who do not have access
to conputers to apply online ¢« The
application details are collected and
the listing of candidates is done
following the roster as mandated by the
governnent. e« The challan for FEE
paynment for students is generated in
the ERP system < The sel ected students
neet the admi ssion committee for
verification of docunents and coll ect
the challan fromthe coll ege office and
remt the fee in the SBI located in the
adj acent building. ¢« The student




submts the office copy of the fee paid
challan and fee receipt is generated in
the ERP system and i ssued. 3. SMs
Support through ERP The SMS i ntegrated
with the ERP enables the college to
send bulk SM5 to all the students,
staff, and parents This enables the
college to send tinely comruni cation. e
To the students with regards to payment
of college fee, exam nation fee

at t endance, schol arshi p deadlines, the
announcenent regardi ng suspensi on of

cl asses, events, etc ¢ To the parents
regardi ng attendance, the announcenent
regardi ng suspensi on of classes, PTA
nmeetings, nmentor neetings. ¢ To the
staff regarding staff neetings and
inmportant matters relating to academ cs
and events. 4. Library: Easylib

Sof tware for managi ng issue and return
of books

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since 2017-18, MES College is mandated to follow the curriculumas prescribed
by the Bangal ore Central University as we are an affiliated college. The
institution follows a systematic action plan for the curriculumdelivery as
follows:- Institutional Action plan for effective inplenmentation of Curricul um
Devel opnent of Action plans / Deploynment of Action plans Planned di scussions
during the HO - faculty neetings / Feedback from students on curricul um
overlap/ difficulty- disconnect, etc. Intra-departnental staff neetings for
appropriate distribution of topics/ units/ nodul es under the specified syllabus
[/ Structured feedback fromfaculty for analysis and conveying to the BCS at the
university level. Introspection and formal discussion during faculty
participation in BOS at University level / Active participation of the faculty
as menbers of BOS at the University. Participation in inter-institutiona
wor kshops, seminars & synposia related to curriculum curriculumenrichnent and
curriculumrevision / Discussion during Faculty Devel opnent programes and
orientation progranmes Depl oynent of Curriculum Science subjects with
| aboratory practicals 1. Coverage of the prescribed syllabus in theory cl asses.
2. Coverage of the prescribed syllabus in practical classes. 3.Special |ectures
by em nent subject experts. 4.Curriculum coverage through special classes on
difficult topics and know edge beyond the curriculum 5.Industrial visits,
Educational, specinmen collection ventures Humanities and commerce subjects
1. Coverage of the prescribed syllabus in theory classes 2. Special |ectures by
em nent subject experts. 3.Curriculumcoverage through special classes on
difficult topics and know edge beyond the curriculum 4.Industrial visits,
Educational tours, organising exhibitions and archives.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Chem Tech 0
0
Conput ati ona
| Physics
with Python

Et hnobot any

23/ 03/ 2019 25
09/ 02/ 2019 25
10/ 08/ 2019 15

urship

Trai ni ng Resear ch
the students orientation,

in Industry Analytica
and research t hi nki ng
oriented,
anal yti cal
bi ochem ca
and
synthetic
strategies
Hel pful to Pr obl em
sol ve sol vi ng
physi cs
pr obl ens
usi ng conput
ati onal
nmet hods
Hel ps in Hel ps in
the study of the study of
medi ci nal medi ci nal
pl ants pl ants
useful for useful for
tri bal tri bal
peopl e. peopl e.
Creates Creates
awar eness awar eness
about the about the
native native
nmedi ci nes nmedi ci nes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
129

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pyt hon for beginners

25/ 07/ 2019

40

Crypt ogr aphy

25/ 02/ 2019

150




Crypt ography -
Application of Nunber
Theory

25/ 03/ 2019

35

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

Pl acenment ernst and
young conpany

9

BSc

Chil d adol oscent and
adult cases at Bangal ore
Neuro Center

BSc

Chil d adol oscent and
adult cases at Fortis
Healt h Care and sukoon

heal t h

13

BSc

Child cases at M nds
Heal er, Del hi

BSc

Data Col |l ection for
Sexual Harnms and Medi cal
Encount ers ( SHaME)
research project at Jain
Uni versity

BSc

Cinical Assesnents
(Psycho Shi ksha)

BSc

Free Counselling to
school children at
service canp from Di sha
Bharat service internship

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The HO along with the 1 QAC wil |
will be taken up for microanalysis and effective advice and counselling will be
taken up for progressive devel opnent. Heads of the departments will sit with
concerned faculty menbers and di scuss the performance for better teaching-

| earni ng process of the students. Advice is given on further involvenent and

conti nuous contribution to the institution

anal yze the feedback.

Departnment wi se anal ysi s

CRITERION II = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Kannada 20 6 3
MSc Mat hemat i cs 40 29 29
BCom Core subjects 400 1682 397
and optionals
as prescribed
by BCU
BSc PCM PME, 573 719 385
PMS, PMCs, CBZ,
CzBt, BZPy,
EMCs, EMS, MSCs
BA HEE, HEK, 610 119 106
HES, PyJCE,
PyES, HTJ, HEP,
SEE
No file upl oaded.

2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2513 73 87 7 Nl

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
105 105 11 6 1 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college has been was following a mentoring system since 2016. The mentors were assigned students
class wise. The details of the mentee are maintained in a mentor diary. Periodic interactions of the mentees with
the mentor are organized and recorded in the diary. The mentors keep track of the academic progress of the
mentees. The primary aim of the system is to develop a bonding of trust between the mentee and mentor, where
the former has a sense of security that there is someone caring for him/her in the institution and his/her needs
are taken care of. The mentor acts as a friend, motivator and guide to the mentee. The mentor informs the
mentees about method of preparation for the esuing examinations and also about the practicals. Previous years
guestion papers/study materials is provided either directly by the mentor and through the faculty members.
Through the interactions, the mentor gets to know about the interests of the mentee both in academics and extra-
curricular activities and appropriate guidance/support is given. The academic progression of the mentee is



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5944_ict_tools_1618469547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5944_e_resource_1618469554.xlsx

monitored and is given directions to enhance the performance in the internal tests and end semester
examinations. Any issue brought to the notice of the mentor by the mentee is addressed by the mentor through
the class teacher, subject teacher, HOD, vice- Principal, or the HOI. If need be the parent of the mentee is also
contacted. In some cases, the mentor also seeks the help of a trained student counselor in the college to help his
mentee. In 2018, the IQAC has streamlined the mentor-mentee system where the first semester students of all
streams have been assigned to mentors in a ratio of about 25 — 30 per mentor.

Number of students enrolled in the
institution

935 33 1: 28

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

105

105

Nill

13

26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc PCM 01A I 13/12/ 2019 02/ 08/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cui delines for internal
e.g. Science subjects:

assessnent marking as prescribed by the University —
t heory paper- 30 marks, practicals - 15 marks Reforns by
|QAC — e.g. in a 30 marks theory paper, the distribution is as foll ows:
Internal test — 12 narks Assignnent/project — 12 nmarks Attendance — 6 nmarks In
a 15 mark practical paper, the distribution is as follows: Preparatory
practical test — 10 marks Attendance in practical classes — 5 marks In Arts
subjects, if the University prescribed marks is 50 marks, |1 QAC s subdivision
Internal test — 20 marks Assignnment (fromthe syllabus) — 10 narks Project(any
topic related to but need not be directly linked to the curriculum - 10 marks
(NB: sociology) Attendance — 10 marks Internal tests were conducted departnent-
wi se until 2016-2017. From 2017-2018, this internal test is conducted as a
“comon test” — college-level tinetable, allotnment of roons to students, the
supply of answer books, printed question papers, invigilation duty to teachers,
the penalty for mal practice — along the lines of University exami nations. After
eval uation, |ow achievers are identified and renedi al coaching is conducted by
the respective departnents. Internal assessment for co-curricular and extra-
curricular activities (except date/day for final year students). |QAC has



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5944_Evaluation_1618562035.xlsx

I nt er nal
fromall

depart nents,
deadl i ne,

until

constituted guidelines for the same. Essay topic in lieu of participation in
ECA — Project thene is identified and set by 1 QAC. Subm ssion of marks to the

Uni versity: Each departnent was responsible for
assessnent marks on the University portal

upl oadi ng the internal
2015-2016. From 2016- 2017,
Assessnment conmittee has taken charge of the collection of documents
upl oadi ng the marks on the University portal
verification of such entries posted.

t he

bef ore the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

| QAC prepares a cal endar of events at the begi nning of every senester, which
includes the date / day / time and venue for: I QAC collects and collates the
pl an of action related to acadenic activities fromall the departnents (at the
begi nning of the semester) and prepares a cal endar of events pertaining to the
same. Conmmon test for all subjects/streans, at the College | evel Deadline for
t he subm ssions of marks of the common test, by all departnments Schedule to
conduct re-test for students who have mi ssed the common test (for acceptable
reasons only) for receiving projects/certificates/docunents etc. (related to
cocurricular and extra-curricular activities) for allotting internal assessnent
marks in these activities. Deadline / last date for the announcement of
internal assessnent marks (both theory and practicals) subject-wi se, by the
departnents, to be submitted to Internal Assessnent cell. Also, display of the
same for student perusal Deadline / last date to subnmit the internal assessnent
mar ks (both theory and practicals) for all subjects (all streans) onto the
Uni versity portal (subject to the opening of the portal) Also subnit interna
assessnent marks of all students, for co-curricular and extracurricul ar
activities Conmmon dates and schedul es to begin the university practical
exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nesacs. i n/ nes- degr ee- col | ege/ docunent s/ 423441/ Cour seQut cone_ Mai n-
ner ged. pdf / 94decad5- d783- 7ec6- 6273- ba35969267a5
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PCM 01A BSc not 65 51 78. 46
speci fied as
per the
syl I abus
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

NA

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.mesacs.in/mes-degree-college/documents/423441/CourseOutcome_Main-merged.pdf/94deca45-d783-7ec6-6273-ba35969267a5
https://www.mesacs.in/mes-degree-college/documents/423441/CourseOutcome_Main-merged.pdf/94deca45-d783-7ec6-6273-ba35969267a5
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5944_Pass_percentage_1618473191.xlsx
NA

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 SELF FI NANCED 0 0
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Current Trends in Statistics 05/ 08/ 2019
Application of Statistics
in Industry

Textiles and their Chemi stry 06/ 08/ 2019
Conservation

Clinical Research and Bi ot echnol ogy 27/ 08/ 2019
Dat a Managemnent
Under st andi ng Psychol ogy 03/ 09/ 2019

Schi zophreni a through the
neur osci ence Lens

Busi ness Taxation 2019-20 Conmer ce 26/ 10/ 2019
Si gni ficance of Conput er Sci ence and 25/ 02/ 2020
Intell ectual property Bi ot echnol ogy

rights and innovations
for the Science stream

Corona Virus (Covid 19) Zool ogy 12/ 03/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Comput er Sci ence 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if |



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5944_Research_Fund_1621333599.xlsx

any)

Nat i onal Conmrer ce 3 Nill
I nt er nati onal Conput er Sci ence 5 0.12
I nt ernati onal Post Graduate 3 5.07
Depart nment of
Mat hemat i cs
Nat i onal Zool ogy 3 5.87
I nt ernati onal Mat hemat i cs 3 0.5
I nt ernati onal Psychol ogy 1 5. 87
I nt ernati onal Chensitry 3 7.53

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Kannada

2

MSc Mat hemati cs

MA Kannada

Conput er

Sci ence

Hi ndi

Commer ce

Economi cs

Zool ogy

WPl W] BN PO

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Critique Saj i ni | nt er nat 2019 0 ME S Ni Il
on Cache G i onal Col | ege of
Transition [Jagadi sh S |Journal of Arts,
Techni ques | Kal I i mani Recent Comer ce
for Technol ogy and
Semanti c and Engi ne Sci ence
G aph ering
Par si ng (1 IRTE)
for
optim zing
Sear ch
Process
usi ng Text
M ni ng
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5944_Bibliometrics_1620645848.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Critique Sajini I nt er nat 2019 Nill Nill ME S
on Cache G i onal Col | ege of
Transition |Jagadi sh S |Journal of Arts,
Techni ques | Kal | i mani Recent Commer ce
for Technol ogy and
Semanti c and Engi ne Sci ence
Graph ering
Par si ng (1 IJRTE)
for
optim zing
Sear ch
Process
usi ng Text
M ni ng
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 3 18 4 Nill
nar s/ Wor kshops
Present ed 3 4 Nill Nill
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Conduct ed nedi cal Red Cross 2 25
check-up in an
or phanage
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

70t h Foundati on
Day Medal during
t he Cel ebration of
Pl ati num Jubi | ee
year of BSG

Rover Scout
Leader

The Bhar at h
Scouts and Gui des

40

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Index/5944_Index_1620645855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5944_Extension_1618553705.xlsx

agency activites activites
Senmi nar on Yout h Red Envi ronnent al 2 125
d obal Warming- | Cross unit of Awar eness
Yout h M E. S Col | ege progr ame
Responsi bility of Arts,
by Comer ce and
Sri . NageshHegde Science in
col | aborati on
wi th Akara
Consul tants For
Redef i ni ng
Li ves
View File

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Addon Cour se

50 Students of
Depart ment of

Sel f Fi nanced

Bot any

15

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Addon
Cour se

Et hno
Bot any

Trans
Di sciplinary
Uni versity,
Bengal uru

01/ 07/ 2019

15/ 07/ 2019

St udent s

I nt ernship

Resear ch
I ntern

Shane
Resear ch
Pr oj ect

under Dr.
Sownya
Putt araj u,
Depart ment
of
Psychol ogy,
Mount Car el
Col | ege

01/ 10/ 2019

31/12/ 2019

St udent

I nternship

Cont ent
Witing

I nt ernshal a
Trani ngs

01/ 04/ 2020

13/ 05/ 2020

St udent

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5944_Students_in_extension_1618564216.xlsx

students/teachers
participated under MoUs

Akshar park, near
Dhara conpl ex,
Bhar at h Road, Sur at
395007, Guj uar at

Ext ensi on
Activities

Depart nent of 18/ 06/ 2019 Publ i cation of 3
Mat henat i cs, Research Papers
Presi dency
Uni versity,
Bengal ur u
Depart nent of 24/ 06/ 2019 Publ i cation of 3
Mat hemati cs, CGogte Resear ch Papers
Institute of
Technol ogy,
Bel agavi
NI CT Conput er 29/ 07/ 2019 Conput er Trai ning 38
Education Pvt. Ltd. Cour se
Jayanagar,
Bengal ur u
Cat al yst 20/ 09/ 2019 Training of Data 31
Engi neering a Sci ence for BSc
Franchi see of LIVE St udent s
W RE, Bengal uru
Spri ngboar d 20/ 09/ 2019 Trai ni ng of 27
Sol uti ons, Tally, GST and
Bengal ur u Payrol | for BCom
St udent s
C2C Learning and 05/ 11/ 2019 To provide 78
Devl oprent Trai ning for
Mal | eswar am Banki ng Exans and
Bengal uru ot her Conpetitive
exarns
St ockt al e, 22/ 01/ 2020 To inpart skills 17
Mal | eswar am on stock
Bengal ur u mar ket/trading in
st ock
Akone Servi ces, 10/ 06/ 2020 Research and 108

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6.4

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Cl assroons with LCD facilities

Exi sting




Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easylib Library Partially 4.4 .4 2003
Aut ormat i on Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50553 3716690 380 109041 50933 3825731
Books
4503 1233298 27 13285 4530 1246583
Ref er ence
Books
e- Books 3135000 5900 160809 5900 3295809 11800
Journal s 32 60850 Nill Ni |l 32 60850
e- 6000 Nill 293 Nill 6293 Nill
Journal s
CD & 227 36032 Nill Ni Il 227 36032
Vi deo
Li brary 6 55000 Nill Nill 6 55000
Aut omat i on
Weedi ng 30866 903197 Nill Nill 30866 903197
(hard &
soft)
O hers(s 28 22154 1 2500 29 24654
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

K M Raghavendr an

Pr obl em Sol vi ng
In Physics a sinple
strategy

Jnanani dhi
YouTube Channel
(DCE Kar nat aka)

19/ 04/ 2020

Sushma V Jakat i

Differential
Cal cul us

Jnanani dhi
YouTube Channel
(DCE Kar nat aka)

20/ 03/ 2020

K M Raghavendr an

Quant um Mechani cs

Jnanani dhi
YouTube Channel

15/ 04/ 2020




|( DCE Kar nat aka) |

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 88 7 2 1 1 9 62 140 0
g

Added 97 1 0 0 0 0 0 50 0
Tot al 185 8 2 1 1 9 62 190 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

190 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

86. 8

86

. 8

53.91

53.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

machi nes,

p! unmbi ng,

Mai nt enance.
as a separate transforner

of bui | di ngs,
staff

Al

el ectrical
contract basis/ Annual

11)

cl assroons,

Procedures and policies for
and support facilities:

mai ntai ning and utilizing physical

and academ c

1) The Mai ntenance Conm ttee conducts periodic checks

and | aborat ory equi pnent
submtted by the HoDs to HO/Adm nistrative office for
and nmai nt enance.
Annual |y proper
cl assroons,
CGener at or,

r Conditioners,

and | aboratori es.
is enployed to nmaintain and nonitor
canpus.

Servicing of conputers,

El evat or,
work is carried,

Earth | eakage (ELCB),

annual |y or
Mai nt enance Contract or
cl assroons have an Overhead projector and screen.
nunber of fans and Led tube lights are fixed in al
extingui shers are placed on each floor
energy nmeters are nerged into one as a single netering systemfor power
M niature Circuit
is provided to the institution.

and regul ar

2) Adequat e Housekeepi ng Service
hygi ene and cl eanli ness on the
The washroons were renovated in the year

2018-19. 3) System

printers,

requirenents,
5) The canpus is nonitored through surveillance caneras 6)
i nspection and verification of stock are done.
staf froons, wash/restroons Dustbins are placed mai ntenance of
CCTV caner as,

adm ni strator and Lab Assistants are in charge of for the efficient working of
conputers and accessori es.

repr ography

7) In

is done regularly. 4) Periodic reports are
repairs,

al |

R O Water purifiers,

on a term basi s,
need basi s.
Mor eover,

Br eaker
12) Students are

8) All

ei t her
t he
an addi ti onal
the classroonms. 9) Fire
i nspection is done.

on

10) 5

(MCB) as wel |




i nformed and gui ded about the various Central and State Governnent schol arship
Policies, on a regular basis. 13) Every Departnment has an intercomfacility -
EPBX and even provided with a Laptop. 14) In 2018 the indoor Gymis set up for
the students and faculties of the college. 15) The Coll ege encourages sports
and provides jersey, traveling, and daily all owances and ot her benefits to the
students. 16) The due inportance is given for the functioning of various units:
NCC, NSS, Rangers and Rovers, and various cl ubs.

https://www.mesacs.in/mes-degree-college/documents/423441/Policies+for+maintenance+of+infrastructure.pdf/d
68621bb-7570-00cd-16ad-2274e838692f

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support MES STUDENT S 175 720080
frominstitution VELFARE FUND

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 68 680000
Schol ar shi p MHRD
NSP
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Tr ai ni ng Wr kshop 21/ 07/ 2019 23 Depart nment of
on “Focus Groups: A Psychol ogy,
hands- on Speaker: Dr. Swati
Experi enti al Karve,
Wor kshop for Or gani zati onal
Pr of essi onal Devel opnent
Devel opnent” Consul t ant,
Cor porate Trainer
Facilitator,
Founder and
Director of Swasti

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Add- on 38 Nl Nill Nill
course on
“Enpl oyabl e
Ski | |



https://www.mesacs.in/mes-degree-college/documents/423441/Policies+for+maintenance+of+infrastructure.pdf/d68621bb-7570-00cd-16ad-2274e838692f
https://www.mesacs.in/mes-degree-college/documents/423441/Policies+for+maintenance+of+infrastructure.pdf/d68621bb-7570-00cd-16ad-2274e838692f
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5944_Scholarships_1618641500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5944_Development_Schemes_1618642018.xlsx

Devel opnent
Pr ogr ant
conduct ed by
Depart ment
of
Mat hemat i cs
in
associ ati on
with NICT
Comput er
Educat i on
Pvt. Ltd.
for the year
2018- 2019

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Ni Il NI
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ernst and 215 37 W pro 150 2
Young
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 66 BCom Commer ce Pr ovi ded
in excel MCom MBA/ LLB
file
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 5
SLET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Cricket

I nter

Cl ass

315



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5944_Guidance_1622454795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5944_Placement_1618644105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5944_Progression_1618645550.xlsx

Chess Inter - C ass 64
Athletics I nter-d ass 99
H ndi D was Inter - Cl ass 62

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Fenci ng Nat i onal 2 Nill S1914051 Rashm D
2019 Net bal | Nat i onal 1 Ni Tl C1936695 Shr avan
S
2019 Cricket Nat i onal 1 Nl Abeet h
17BGC41001 | Kut hpady
2019 Yoga Nat i onal 1 Ni Il 51913894 Rohan D
N
2019 Net Bal | Nat i onal 1 Nl C1936764 Var un
Srini vas
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student representation and engagenent in various admnistrative, co-curricular
and extracurricular activities for the year 2016-17, 2017-18, 2018-19 is as
follows. The student union conprises of President, Vice President, Boys

Secretary, Grls Secretary, Boys Sports Secretary and Grls Sports Secretary.
Students give nonmi nations for the posts of President, Vice President, Boys
Secretary and Grls Secretary. After a week of canpai gning, the council nenbers

are elected by a general election held in college, which is nonitored by the

faculty nenbers. Once elected, the President and the Vice President, conduct
class elections for every conbination of first to final year B.A, B.Sc.,
B.Com, for the class representatives and sports representatives. The sports

representatives of all the sections elect the Boys Sports Secretary and the
Grls Sports Secretary. The student union, conprising of the President, Vice
Presi dent, Boys Secretary and Grls Secretary are responsible for conducting
cultural events |like Freshers Day, Ethnic Day, College Day, Anubhav (the annua
inter-collegiate fest), celebration of Ganesha festival and National festivals
i ke I ndependence Day, Republic Day and Gandhi Jayant hi, under the gui dance of
the Student Welfare Officers. Students are Convenors/nmenbers in various cells
l'i ke NSS, NCC, Youth Red Cross, Bharat Scouts and Gui des under Rowers and
Rangers, Rotary. | QAC has student representatives fromboth UG and PG program
Student representation and engagenent in various admnistrative, co-curricular
and extracurricular activities for the year 2019-20 is as follows. Each section
el ected a class representative and a sports representative. Mre than ninety
representatives were elected. Al the class representatives and sports
representatives then nom nated student coordinators. A total of twenty-six
student coordi nators were nom nated, to represent the Student Council. The
Student Council was responsible for conducting cultural events |like Freshers
Day, Ethnic Day, College Day, Anubhav (the annual inter-collegiate fest),
cel ebration of Ganesha festival and National festivals |ike |Independence Day,
Republic Day and Gandhi Jayanthi, under the guidance of the Student Welfare




O ficers. Students are Convenors/menbers in various cells [ike NSS, NCC, Youth
Red Cross, Bharat Scouts and Gui des under Rowers and Rangers, Rotary. | QAC has
student representatives fromboth UG and PG program

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1) Three-day hands-on Wrkshop on FORTRAN for Il year BSc Students by M. Anand
M (2015 - 2018) and Ms. Vai bhavi (2014 - 2017), was organi zed by the Departnent
of Physics, from August 12 - 15, 2019. 2) Pep Talk on “After B.Sc, what next?”
by alumi, M. Vaishnavi MR (PM5 2016-19 batch) , M. Sugandita (EMS 2016-19
bat ch), Ms. Vai bhavi (PCM 2014-17 batch), M. Suraj Rajashekhar (PMCs 2013-16
batch), M. Anirudh C. S (PCM 2015-18 batch) and Ms. Apoorva Vashi shth (PMCs
2015- 18 batch), was organi zed by Departnent of Mathematics (UG on 22nd
February 2020.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has a decentralized transparent nechanismin nmatters relating to
adm ni stration, finance and acadenics. Responsibilities are del egated fromthe
managenent to the HO and further down the hierarchy. The hi ghest deci sion-
maki ng body at the managenent |evel is the managenent conmittee (MC), at the
college level it is the governing body (GB). They del egate powers and
responsibilities to the HO, who in turn delegates to the Vice-principal, HoDs,
O fice manager, and comrittees cells. There are 29 conmittees, cells and cl ubs,
whi ch plan and organize all the activities of the college under the guidance of
HO , vice-principal and | QAC. These committees and cells are headed by a
convenor and have three to eight faculty nenbers. In sone cases, non-teaching
staff and students are al so nenbers of the conmittees. The follow ng case
studi es on the purchase of itens and recruitnment of teaching faculty illustrate
the point. Decentralization: Purchase of itens at the Institutional Leve
College Ofice. » Aformal permssion is obtained by the HO fromthe
managenment to procure the required itens after discussion with the faculty.
Sonme of the requirenents are placed in GB for approval (based on Budget
provision) ¢ Thereafter the due process of calling for quotations, identifying
the Vendor and pl acing the purchase order is done at the HO level. ¢ The
managenent accords the final approval of the order and sanctions the paynent,
which is done directly to the vendor. Purchase of itens to Departnent Library
The HOD /Li brarian seeks perm ssion fromthe HO to call quotations for the
required itens/equiprment. ¢ Once Permission is given, the HOD Librarian foll ows
due diligence process, calls for quotations and finalizes the vendor by naking
a conparative statenent of the quotations. ¢« Wth the approval of the HO,
HOD/ Li brari an pl aces the order for the equipnent. ¢« On delivery, the itens are
taken into stock and the bill certified by the HOD Librarian is handed over to




the office through the HO, who verifies the entry in the Stock Register. ¢ The
bill is passed after approval fromthe managenent and paynent made by the
office directly to the vendor. Participative managenent: Recruitnent of
teaching faculty. ¢ The process is initiated by the HOD giving the workl oad
statenent and requesting for appointnent of required nunber of faculty in the
departnent. ¢ Managenent consolidates all requests and Advertisenents are
pl aced in Leadi ng Newspapers ¢ The received applications are scrutinized by HOD
and prospective candidates are called for Interview e Interview Conmttee
conprises of HOD, HO, Subject Expert, Director (Acadenics) and Vice-
President, MES® » Interview commttee gives the list of selected candidates in
the order of merit.  Denobnstration Class is conducted for the shortlisted
candi dates. ¢ Denpbnstration |ecture is attended by senior faculty of the
departnent, HOD and students. ¢ Feedback of student and staff/HOD is
consol i dated by the HOD and final decision about the recruitnment is taken. e
The process ends with the appointnent |letter Issued by the Managenment through
the HO to the selected candidate.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The col | ege has established
departnental research comittees with
external nenbers to act as consultants
in helping the department identify
research areas and gi ve suggestions.
The faculties are encouraged to
register for Ph.D. and their time table
is suitably adjusted to help them
pursue the sanme. Faculty are encouraged
to publish papers in
conferences/journal s/ Sem nars The
managenent bears the cost of
registration fees for attending
sem nars and wor kshops for the faculty.
An in-house nultidisciplinary journal
i s brought out in which faculty are
encour aged to publish. Wrkshop on
tools to help researchers such as
pyt hon progranm ng, use of R software,
LATEX, etc are conducted.

Curri cul um Devel opnent i) In house Departnental neetings ii)
Meetings of Departnmental Advisory
committees iii) Analysis of student

f eedback collected at the end of the
senmester as well as fromalumi Quality
i mprovenment strategies in Curricul um
devel opnent followed by the Institution
include iv) Holistic inplenmentation of
the syllabus which is aligned with
carefully constructed course outcones
and resources available in the
institution v) Different types of
instructional strategies are planned




that are focused on achi eving optinal
student devel opnent and student
| earni ng out cones.

Human Resource Managenent

One of the primary ains of any
organi zation is to have effective
strategi es for human resource
managenent. At MES this is done in a
nmul ti pronged way 1) Periodic review and
revi si on of conpensations. 2) Provide
conpl ete autonony to the principal and
faculty in academ c planning and
delivery. 3) Encouragenent and support
to pursue higher studies, research, and
i nnovations 4) Appropriate |eave for
career devel opnent progranms pursued by
faculty sanctioned. A critical part of
HRM strategy is to groom | eadership. At
MES | eadership is grooned by the
managenent by 5) Appointnment of a Vice
Princi pal - Second in Line for
adm ni stration. of HODs. 6) Absolute
autonony to the Principal in form ng
various college commttees and Cells
under the IQAC. 7) Autonony to the
Superintendent of the office to
adm ni ster under the |eadership of the
HO O her strategies include 8)
Provi di ng support and funds for the
conduct of sem nars, workshops,

i ndustry-interaction, faculty
devel opnment prograns, skill devel opnent
prograns for training the staff and
students acquire | eadership qualities
9) Financial help to attend
conferences, workshops, and publish
papers. 10) Insurance cover to
enpl oyees. 11) Adnission to children of
staff in MESACS and other Institutions
run by the managenent as well as fee
concessions to such children

I ndustry Interaction / Collaboration

The maj or quality inprovenent
strategies for Industry interaction and
col | aborations include a) Departnents
bei ng encouraged to have MOU with
Research Laboratories to help faculty
and student research. (Zool ogy, Botany,
Chem stry) b) Add on courses invol ving
experts fromindustry as resource
persons are conducted by departnents,
pl acenent cell. c¢) Inproved Interaction
with the industry id through canmpus
pl acement, inviting personalities from
various industrial sectors to interact
wi th prospective candi dates and
arranging field visits to industries?
Departnment of Physical education having
tie-up with nearby sports clubs to use




their facilities to train our sportsmen
and wonen. d) The Institution through
the placenent cell organizes val ue
added courses, which bridges the gap
bet ween industry needs and the
educational qualification of the
students. These courses are conducted
by professional skill devel opnent
trainers who have links to the
i ndustry. On conpletion of such
training, they provide internship
opportunities and help in the placenent
of students. e) Collaboration with
I ndustry, research labs, etc for field
visits on a regular basis. f) Inclusion
of Industrialists in statutory bodies
i ke Managenent conmittee, GB and non-
statutory body |ike |1 QAC

Adm ssion of Students

Strategy for Inproving adni ssions
i nclude one of the best practices
foll owed by the college a) Adni ssion
Counsel i ng desks set up for B. A and
B. Sc aspirants, which are nmanned by
faculty. b) The faculty help the
student and parent in selecting a
proper choi ce of comnbination of
subj ects, based on their aspirations,
interests, scores in the qualifying
exam scope of the subject, etc c)

I ncl usi veness and a very transparent
adm ssion policy conpletely follow ng
the Roster as mandated by the
governnent. d) Highlighting the
availability of student welfare fund,
Akaansha - a faculty initiative to
of fer financial support to students to
pursue their education. e) Prom nent
di splay of the Schol arshi ps avail abl e
to students. f) Prom nent display of
pl acenent statistics to notivate
students. g) Prom nent display of
Banners advertising the courses
of fered. h) Hel pdesk to aid students
seeki ng adm ssion to B.Comin applying
online. i) Senior faculty addressing
pre-university students of Institutions
run by MES

Exam nati on and Eval uati on

| QAC has devel oped gui delines for
assigning internal assessnent marks
which is uniformfor all departnents.
An internal assessnent test is
conducted on the lines of university
exam nations. Deadlines are given to
faculty to evaluate the internal test
papers and subnit the marks to the head
of the departnent. An internal
assessnent cell coordinates the




upl oading of the 1A marks. | QAC

sensitizes all the students about the
| atest university rules and regul ati ons

regardi ng exam nations in each
senester. Al the departnents are
required to display the interna
assessnent marks showi ng the breakup to
t he students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary. 1) Budget provision nade to
the various departments to augnent
t ext books and reference books. 2)
Departnments are al so encouraged to
mai ntain a Departnental Library” 3)
There is a mechanismfor students to
suggest titles for the library. There
is a prescribed format available in the
library for students to give their
requi renents. Such titles are added. 4)
The quality of service provided by the
library to students and faculty is
constantly nonitored and enhanced by an
active Library commttee. ICT 1) Based
on inputs fromthe department, and
review of existing IT infrastructure
peri odi c up-gradation of the ICT
facilities ( hardware and software ) is
undertaken. 2) The purchase conmittee
assisted by a System Adm ni strator and
a System Anal yst l|iaisons with the CE
and oversees the inplenentation. 3) The
funds obtained for various projects
whi ch have provision for up-gradation
of ICT facilities are also utilized.
Physi cal Infrastructure. The prinmary
strategy for quality inprovenent in
physical infrastructure is through the
GB. 1) The Principal identifies
infrastructural needs in neetings with
the HODs, office staff, and various
comrttees in charge of sports,
library, canteen, etc as well as from
students. 2) These are brought up as
agenda points in GB neeting and
approval sought for the sane and
i npl emented. 3) The managenent as part
of their strategic perspective plan
al so identifies the infrastructural
needs of the institution and inplenents
the same. Instrunmentation Departments
and office identify equi prent and
instrunents to be procured on a need
basi s and perm ssion sought through
proper channel

Teachi ng and Learni ng

The strategies that are adopted to
i nprove teaching quality are 1) Bridge
course conducted by departnent/teachers
before starting formal |essons. 2) The




faculty structure their teaching around
daily | esson plans, which are aligned
with the course outcones. 3) A
systemati c approach to I ab training
t hrough wel | -desi gned | ab manual s. 4)
Probl em sol vi ng sessions 5) Teachers
attend conferences, workshops,
refresher courses, faculty devel opnent
prograns to present papers to enhance
t heir know edge and keep thensel ves
updated in their subject domains, which
will help in better teaching. 6)
Teachers al so take up online courses
The strategies to inprove | earning
quality include 7) specific assignnents
are given to students, active |earning
met hods such as engagi ng students with
the course material through
di scussi ons, problemsol ving sessions,
case studies, role plays enployed in
delivering the content. 8) Bl ended
| earni ng strategies using ICT, e-
content, and integrating online content
in assignnents, sem nars by students on
specific topics which count towards
I nternal Assessnent, encouraging
students to take online courses. 9)
Field trips and project works 10)
Invited tal ks by experts to enhance
| ear ni ng

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent

The Managenent has conmi ssioned the
devel opnent of an ERP which will be
i npl emented in a phased manner across
Institutions nodule wi se. At MESACS e-
governance are inplenented in the areas
of 1) Finance and Accounts 2) Student
Admi ssi on and Support 3) Exam nation 4)
A nobile application called e-patta is
bei ng devel oped as part of the ERP
Sol ution for teaching and | earning.
Through this nobile application student
attendance can be taken, |earning
material |ike class notes and videos
can be uploaded. It is expected to

becone operational by June 2020

The computerized accounting systemis
mai ntai ned through the Tally ERP 9
sof tware package. Since 11 Years
(2007-08) this nmethod is put into
practice. Mainly, in Tally Software
Package Recei pts and Paynents, Journal
entries are entered on a daily basis.
Vouchers Entries are being generated
fromthe system Cash Bank book, Bank

Fi nance and Accounts




Reconciliation statenments are
mai ntained. In this software package
I ncone Expenditure, Bal ance Sheet,
Trial Bal ance reports are
aut ogenerated. The Tally ERP software
is connected to the Managenent O fice
(Server), the vouchers entered in the
College (Client) is synchronized on a
day to day basis for scrutiny purposes.
Thi s software package hel ps internal
and external audits to prepare the
consol idation of the books of accounts
mai nt ai ned. This Software package is
devel oped by Ms. Tally Sol utions Pvt
Ltd. and AMC support are through M s.
Sun It Solutions Pvt Ltd. In addition,
the follow ng processes are al so
digitized. Fees collection is through
online SBI Collect. Al statutory
payments Provi dent Fund, Professional
Tax, ESIC, Incone Tax, TDS challans are
bei ng generated and paynent is nade
t hrough net banking. Salary
di sbursenents are through bank
transfers.

St udent Admi ssi on and Support

We have custoni zed ERP online
application to support the online
application for first-year B. Com

adm ssions which is integrated with
paynent gateway for collection of
Adm ssi on Fee. The SOP for the process
is as follows 1) The Online application
is launched fromthe coll ege website.
2) The Instructions for applying online
is prominently displayed in the college
and on the college website. 3) Help
desks are set up in the college library
for the students who do not have access
to conputers to apply online 4) The
application details are collected and
the listing of candidates is done
following the roster as nandated by the
governnent. 5) The Challan for FEE
paynment for students is generated in
the ERP system 6) The sel ected
students neet the adm ssion comittee
for verification of docunents and
collect the challan fromthe coll ege
office and renit the fee in the SBI
| ocated in the adjacent building. 7)
The student subnits the office copy of
the fee paid challan and fee receipt is
generated in the ERP system and i ssued.
8) SMS Support through ERP The SMS
integrated with the ERP enabl es the
college to send bulk SMs to all the
students, staff, and parents This
enables the college to send timely




communi cation. 9) To the students with
regards to payment of college fee,
exam nation fee, attendance
schol arshi p deadl i nes, the announcenent
regar di ng suspensi on of cl asses,
events, etc 10) To the parents
regardi ng attendance, the announcenent
regardi ng suspension of classes, PTA
neetings, nentor neetings. 11) To the
staff regarding staff neetings and
i nportant matters relating to academ cs
and events. 12) Library: The Col |l ege
l'ibrary has Easy-lib Software for
managi ng i ssue and return of books

Exam nati on

Bangal ore University: 1) The student
will login to the university(student)
portal through the BU website and fill
in the online exam nation form 2) The
college will approve the students will

then pay the exam nation fee online

through Credit Card, Debit card, or
Net banki ng. 3) An exani nation Adm ssion
ticket will be generated, which will be
downl oaded by the coll ege and
distributed to the student. 4) During
t he exam nation, the daily absentee
staterment will be uploaded by the
college on the university portal. 5)
Al'l the internal assessnment marks(
Theory and Practical) are to be
upl oaded by the college in the BU
portal 6) Once results are declared
they are posted on the university
website and is accessible through the
student and col |l ege portals 7) For al
docunents to be obtained fromthe
uni versity students’ have to apply
online through the student portal on
the BU website. Bengaluru Centra
University: 1) The data of all admitted
students by the college is sent to BCU
in Xls format 2) University will send a

link to the email id and phone of each
student to register for adm ssion. The
student has to fill in all the details

and upl oad the scanned copy of the
docunents. 3) The college wll verify
all the data and docunents upl oaded by
the student with the physical copy of
the document subm tted during adm ssion
and approve the sane. The list of al
t he students whose docunents have been
verified will once again be sent by the
college to BCU. 4) BCUwill allot the
Regi ster nunber to students. 5) On the
announcenent of Exani nation fee paynent
dates the college will approve the I|ist
of eligible students after verifying




their attendance. 6) Students whose
nanmes have been approved by the coll ege
can pay the exanmi nation fee online
t hrough student |ogin on the BCU
website. 7) Exam nation Adm ssion
tickets are generated by the
uni versity. The coll ege downl oads the
same and distributes it to the student.
8) Al internal assessnent nmarks(Theory
and Practical) are to be upl oaded by
the college in BCU portal 9) Once al
t he students have pai d the exam nation
fees, exam nation room allotnent for
each day of the exame is done by the
uni versity. The absentee statenent,
Mal practice reports if any has to be
sent online. Answer Bookl ets Bundle
di spatch | abel s are system gener at ed
and downl oaded. Practical Exam nation:
The entire process of conduct of
Practical exam nation from batch
formati on, of practical batches,
generation of Invigilation diary, entry
of practical marks are to done online
by the respective departnments. 10) Once
results are declared they are posted
online on the BCU website, which can be
accessed by the students and the
col | ege

Admi ni stration Col | ege office is networked For the
pur pose of discussion and conmuni cation
by the principal with heads of the
departnent, teaching and non-teaching
staff the following initiatives have
been taken: 1) Fornmation of google
group since 2016 with all faculty
menbers. 2) Formation of the What sapp

group for official comunication.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

T

Conf erence
organi zed by
Resear ch
Devel opnent
Organi zat i on,
Jai pur

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Jhanar dhan I nternational nil 8546

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5944_Faculty_Emp_1622457127.xlsx

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2019 Oi ent at
i on
Program on
New NAAC A
ccredation

Process

ni |

06/ 08/ 2019

06/ 08/ 2019

70

Nl

2019 Facul ty
Devel opnen
t Program
on Lat ex
for
Begi nnerss
organi zed
by PG
Depart nment
of Mat hema
tics and
research
Centre in
Applied Ma
t hemati cs
, MES
col | ege of
Arts
, Comrer ce
and
Sci ence
, Bengal uru

nil

21/ 09/ 2019

24/ 09/ 2019

45

Ni |l

2020 FDP
organi zed
on Learnin
g, Teachi ng
and
Technol ogy
in Digita
ERA

nil

17/ 06/ 2020

17/ 06/ 2020

70

Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Qut come- Based
Educati on by
i npods

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
A FDP on 1 18/ 05/ 2020 18/ 05/ 2020 1




A Faculty 45

Devel opnent
Program on
LATEX: A
docunent
preparation
system

21/ 09/ 2019

24/ 09/ 2019

‘Practical

Approch to GST

from SSVRV
Col | ege

25/ 09/ 2019

26/ 09/ 2019

H gh
Accuracy, High
Per f or mance
Computi ng of
Fluid fl ows
organi zed by
Depart ment of
Mat hemati cs and
Mechani cal
Engi neeri ng,
Csmani a
Uni versity

30/ 12/ 2019 03/

02/ 2020

Application
of Mat henmati cs

i n Engi neering”
by KPR

Institute of

Engi neeri ng and

Technol ogy,
Ar asur,

Coi nmbat or e,

Tam | Nadu.

25/ 08/ 2020 28/

08/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

124

124 32

32

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Goup Gratuity Policy,
Provi dent Fund, HRA and
Transport all owance,

G oup Personal Accident
I nsurance, Loans from MES
Enpl oyees Cooperative
Soci ety

Goup Gratuity Policy,
Provi dent Fund, HRA and
Transport all owance,
Group Personal Accident
I nsurance, ESI(for
enpl oyees whose gross pay
is |less than21000), Loans
from MES Enpl oyees
Cooperative Soci ety

Group Personal Accident

I nsurance, Medical Check

up, Round Safe Drinking

water, T/A to Sports nen

and sports wonen, Student
Vel fare/ Aid fund (

Fi nanci al Aid/ Health
Suppl i ment/ Not e books),
Akansha, Schol arshi ps,

Cash awards to top 10
Rank Students Graduating

fromthe Coll ege,




Schol arships to top Ten
Rank students joining MES
Institution( MESACS),
Endowrent Prizes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The nmechanismfor both internal and external audit is in place. The accounts
of ficer of the managenent undertakes the annual internal audit and certified
statutory auditors of repute approved by the Managi ng Committee (MC) undert ake
the external audit. In addition, there is a statutory audit by regulatory
bodi es. The nmechani sns of these are 1. Accountant Ceneral Ofice (AGD The
St andard operating Procedures are as follows a) The college is inforned about
the date for audit by the AGD b) The books of account related to bills of
Grantin- Aid staff( Salary) are audited c) The report is subnmitted to the HO.
d) The HO informs the managenent of the audit report. e) The HO and the
Managenent address the observations. f) The HO replies to the AGDO 2. Joint
Director of Collegiate Education (JDC) SOP a) The college is informed about the
date for audit by the JDC. b) The books of account related to tuition and | ab
fee collected are audited, service records, purchases c) The report is
submtted to the HO. d) The HO inforns the nanagenent of the audit report. e)
The HO and the Managenent address the observations. f) The HO replies to the
JDC.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
C V Subbr amani a, VALDEL 1000000 Student Wl fare Fund
Engg and construction
Servi ces

No file upl oaded.

6.4.3 — Total corpus fund generated

19008571

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NA No NA
Admi ni strative Yes Joi nt Yes VES
Directorate of Managenent
Col | egi ate
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

NA

6.5.4 — Post Accreditation initiative(s) (mention at least three)




MES program

1. Establi shment of Departnental Advisory Conmm ttee under Research Advisory
Commitee. 2. Enhancenent of Schol arships for Students. 3. Cean Canpus- Swach

6.5.5 — Internal Quality Assurance System Details

I nformation
on Draft New
Educti on
Pol i cy
t hr ough NSEP
docurent and
t hrough ppt
by 1 QAC
Coor di nat or

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 05/ 07/ 2019 05/ 07/ 2019 05/ 07/ 2019 70
Di ssemati on
of

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To
programme

Number of Participants

Female Male

CGender 12/ 02/ 2019 12/ 02/ 2019
Sensitization
and sel f
def ence

60 30

Street play 12/ 10/ 2019 13/ 10/ 2019
on prevention
agai nst Wnen

har assnent

30 20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

College is noving fromthe use of Incandescent

light to LED lights

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries

Physical facilities Yes

10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5944_Quality_Initiatives_B_1620803847.xlsx

Provision for |ift Yes 10
Ranp/ Rai | s Yes 10
Rest Roons Yes 10
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 19/ 08/ 2 4 Eco The use 1550
019 Ganesha of | ead
rally and |and pai nt
sal e of in the
unpai nt ed |maki ng of
clay Ganesha
Ganesha i dol's
i dol
2019 Ni Il 1 22/ 10/ 2 5 Nobel 1300
019 i nsight |Di ssemnina
| ecture [tion of i
series |nformatio
n of
Nobe
prize
W nners
of the
year 2019

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Admi ssi on Prospect us
(2019-20)

06/ 04/ 2020

The prospectus is given
to students who seek
adm ssion to the coll ege,
along with their
application forms. It
contains details of the
courses and conbi nati ons
that the coll ege offers,
a brief introduction to
faculty, and the rules
and regul ations that wll
govern them It also
gi ves information about
the wel fare schenes and
schol arshi ps available to
them The code of conduct
which is to be strictly
followed is an essenti al
part of the prospectus.




A quality manual for 01/01/ 2019 The Qual ity manual for
staff and students students and staff is
prepared by | QAC and
circulated. The manual is
upl oaded on the coll ege
website. Copy and paste
the link. https://mesinst
itutions.in/mes-degree-co
Il ege/ docunent s/ 196034/ Qu
al i t yManual 2016. pdf / 6f b94
67c- badb- 981a-
d083-2d13185b791f

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
St udent i nduction 10/ 07/ 2019 12/ 07/ 2019 700
pr ogr anme
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 50

Gandhi Jayant hi

Sar vadhar ma 27/ 09/ 2019 27/ 09/ 2019 150
Samanat he and
Vasudai va Kut ubakam

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. E-Waste managenent: The col |l ege has entered into an MOU with Ms. Rash
Solutions limted for the collection and di sposal of E-Waste. 2. Plastic-free
canmpus: In an effort to nake the canpus plastic-free all departnents have been
given steel plates and tunblers. The coll ege canteen is encouraged to use stee
utensils for serving. 3. Green |landscaping: To inprove the aesthetic |ooks and

give a pleasant feel green |andscaping both inside and outside the college
bui | di ng has been done. 4. Solid-waste nmanagenent through conposting wet waste:
The solid waste generated fromthe canteen is used to produce manure through

conposite wet waste nmanagenent and i s used by the botany department to maintain
the rooftop garden. 5. College has a rai nwater harvesting pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Best Practice 1 Title of the Practice: Pre-adm ssion counseling
for students seeking admi ssions to the graduate progranmes in the college 1)
bj ectives of the Practice: The objective of the practice is to provide a
cordial and geni al atnosphere for the students who are naking inportant
choices, that will determine their careers in Iife choices of careers,
conbi nati ons, and subsequent outcones. The students and their parents are
i nf or med/ counsel ed about the various courses offered in their streans, B.A
B. Sc and B. Com and al so about the fee structure. Yet another objective is to
equi p students with information regardi ng Pl acenent opportunities. 2) The
Context Wth the changing profiles of the student popul ati on who sought
adm ssions to this college, it was noticed, about 10 years ago, that many of
them nmade arbitrary and sonetinmes inpul sive choices of careers and
conmbi nations. This kind of choice resulted in their inadequate perfornmance in
the tests and exans. The faculty and the HO over a few neetings and
interactions with the students decided to establish a counseling desk to assi st
and enabl e the student to nmake the right choices. As they are equipped with
adequate information starting with the choice of subjects, to the fee




structure, to add on courses, etc right up to placenents, Students can take up
their chosen subjects with nore confidence. The student interactions with the
faculty and senior students and alumi (who are a part of the counseling
process) give thema better perspective and al so focus on the choices they
make. Al the students of the B.A B.Sc streanms are beneficiaries of the
counsel i ng process. 3) The Practice: The counseling commttee is headed by the
Princi pal and the chairman of the governing council of the college. Head of the
departnents, senior faculty menbers, under their guidance constitutes the
commttee that takes care of the counseling process. This committee, over a
series of neetings and di scussions, decides the manner in which the counseling
shoul d be done, taking into account the experiences and chall enges of the
previous years. A lot of care is taken to ensure that all the faculty nenbers
are involved in the process, this is also a way in which the students get to
neet and interact with their prospective teachers. a) Adequate preparations are
made wel | ahead of the adm ssion process b) Changes and inprovenents in the
process are deci ded upon after detailed discussions with the principal c)
Adequat e preparations are made wel|l ahead of the adm ssion process d) Changes
and i nmprovenents in the process are deci ded upon after detail ed di scussions
with the principal e) Atinetable is drawn, with details of the duties and the
nanes of the faculty who will represent their subjects f) Separate counters for
arts, conmerce, and sciences are designated g) Banners, with information of the
careers with the different conbination, are displayed at vantage points in and
outside the college for the benefit of the students h) Details of the fee
structure for the different prograns (B.A B.Sc, B.Com are displayed near the
counsel ing desk ¢ These charts also contain the details of different student
wel fare funds that provide financial assistance to the needy students. i)

I nformati on about placenents is also provided through banners and chart, in
order to help the faculty with follow up, feedback is taken fromthe students.
4) Evidence of Success: Wat started as a snmall experinent in 2009 to help
students in the adm ssion process to the Arts, science prograns/careers has,
till the present (2019) becone an enabling and enpowering venture. Students are
enabl ed and enpowered with information that ranges fromthe adni ssion process
right up to placements. They are al so i nfornmed about the various add-on courses
and training prograns in the college. The principal and faculty of the college
have structured the counseling process in such a way that the students gain
opti mum knowl edge of the college and its functioning. The regul ar feedback from
the students and parents over the years has helped in this. In the last 4-5
years, the counseling desk has gained nore visibility and credibility anong the
general public and this has nmade the process and its success possible. Every
student who gets admission in the college gets an opportunity to neet the
faculty and interact with themregarding their queries and assistance in naking
their choices. The analysis of the feedback fromthe students and parents
i ndi cate that the counseling process is well received by themand is of great
hel p. 5) Problens encountered and resources required In spite of the success in
i mpl ementing the counseling desk with inputs fromthe previous years’ feedback,
there continue to be few challenges a) As the adm ssion process coincides with
the senmester ending university exans( both BU and BCU) and the eval uation
process, not all the teachers are able to be a part of the counseling b) The
space constraint is yet another challenge as both PU and degree adm ssions take
pl ace around the sane time c) Senior students are not able to participate in
the counseling process, as they have their exans at the sane tine as the
adm ssions 2 Title of the Practice: Financial assistance to needy students to
fulfill their dreans of education: Akanksha, a teachers initiative. 1)The
obj ective of the Practice: The objective of this teachers initiative is to help
econom cal ly chal |l enged students with financial assistance at the tine of
adm ssion to the college. It is an attenpt to enable students to pursue their
education in an uninterrupted manner, thus encouragi ng and enpowering them 2)
The Context Akanksha fulfills the twi n objectives of providing an opportunity




to the teachers to help their students and also to enable the students to
pursue their education with the nmuch-needed financial assistance. The idea of
Akanksha was nooted during one of the Staff Association neetings in 2009 and it
was unani nously agreed that teachers would voluntarily contribute their mte
every nonth towards this fund. Over the past nine years, this fund has grown
with nore nunber of teachers contributing towards it. 3) The Practice: The
teachers of the college, through the ECS systemin the State Bank of India,
M E. S. Extension Branch, contribute on a nonthly basis. The accrued interest
al so adds up to the Corpus. At the tinme of admi ssions, the teachers provide
i nformati on about Akanksha and counsel the parents and students who are in need
of financial assistance regarding the anount that can be availed towards their
adm ssion fees. There is a well thought of nethod by which financial assistance
is provided to the students a) A conmittee conprising the office bearers of the
Staff Association, the Principal, and teachers neets annually to assess the
funds that are available and also during the tinme of adm ssion to discuss the
request or appeals for financial assistance. On the basis of the funds
avai | abl e and the nunber of students who require assistance anounts are
distributed as equitably as possible b) Requests are made by students in the
application forns that are nade avail able for this purpose c) These
applications are placed before the Conmittee for consideration and action ¢ The
nmerit of each of the applications is |ooked into in order to decide the
di sbursal of financial assistance to the applicants. A brief background check
of the applicant is nade by the conmttee during an interview. On the basis of
the funds avail abl e financial assistance is given to as many students as
possi bl e. 4) Evidence of Success Akanksha a uni que concept that began 10 years
ago continues to be a successful and inspiring one for both teachers and
students. It fulfills one of the core objectives of the college, of providing
quality education for students fromall sections of the society. This schene
has strengthened the bonds between teachers and students. Teachers are happy to
share their resources with their students and students are able to continue
their studies with nore confidence. The nunber of beneficiaries during the year
2019 was 9 and the anopunt dispersed was Rs. 66000/-. 5) Problens Encountered
and Resources required Akanksha has been well received and continues its
successful operations ever since its inception in 2010. In spite of this, there
are a few chall enges and a need for resources. a) The ever-increasi ng nunber of
students in need of financial assistance and the inability of Akanksha to
fulfill the requirenment equitably b) The difficulty in assessing the
authenticity of the need of the students in sone instances c) Mre resources in
the form of increased contributions fromthe teachers and the voluntary
contributions fromnore nunber of teachers will definitely strengthen Akanksha

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nesacs. i n/ nes-degree-col | ege/ docunent s/ 423441/ Best _Practi ce. pdf/ 8e6
508ab- b67f - ccd9- dab4- b39c34719698

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Val ue- based education with an enphasis on academ cs, discipline, and soci al
responsibility: In todays fast-paced and changing world it is very inportant to
know what mekes ones institution distinctive and exceptional. The college, in
the last six decades of its existence, has earned its distinctiveness mainly
due to its focus on: 1. Excellence in academ cs: The pursuit of excellence in
academ cs is one of the cherished goals of the founders of this college and
continues to occupy pride of place in the goals and m ssion of the college.
Wthin the framework of the syllabus determ ned by the university, the well -
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trained faculty, enlightened managenent, and committed Principal and Vice-
Principal strive hard to maintain high standards in academ cs and sustain it.
The academni c prograns, the conduct of tests, exans, PPTs, project work, and
renedi al classes are in sync with the requirements of the students and prepare
them adequately for the university exans. 2. Inculcating a (val ue-based) quest
for know edge: Even as the faculty-guided by the head of the institution
strives for academ c excellence, equally inportant is the goal to inculcate a
deep quest or desire for know edge that goes beyond nere academ c pursuits.
This factor is the guiding force or principle behind the prograns organized in
the college that are not purely academic in nature. Guest |ectures, semnars,
wor kshops, and synposi a organi zed by the college are a way of bringing the best
m nds, schol ars, philosophers, and thinkers within the reach of the students.
The Nobel Insight Lecture Series is one such attenpt. 3. Devel opi ng heal t hy
respect for our cultural heritage: Programmes and activities are organized for
students with the aimof developing nore sensitivity towards our countrys rich
cultural heritage. National days and festivals of historic significance are
observed with the active participation of the students. Heritage walks to
pl aces of historical and national significance are organized by the Departnent
of History. Progranmes |ike Aryotsava (a programme that encourages students to
respect all religions and ethnic groups), Ethnic Day, Gta Jayanthi, Hind
Diwas, World Drama Day, Inchara (a cultural celebration of Kannada | anguage and
literature), Dasara and Ganesha festivals are sone of the regularly schedul ed
ones. All these progranmes are designed and executed with inclusivity and
secularismas their twin objectives. 4.Instilling a strong sense of socia
responsibility and civic duties and fostering a global vision: In addition to
the subjects that are intrinsically val ue-based, special efforts are nmade to
draw the attention of the students regarding their larger roles and conmtnents
to society through the co-curricular progranmres and activities that are
organi zed throughout the year 5.Devel oping a sense of discipline: There has
al ways been a significant thrust given to instilling a strong sense of
discipline in the students who are an integral part of the ecosystem of the
college. Starting with the norning assenbly right up to the last period of the
day students are nonitored and nmentored in such a way that they make optimm
use of the tine they spend in the coll ege.

Provide the weblink of the institution

https://ww. nesacs. i n/ nes-degree-col | ege/ docunent s/ 423441/ Institutional Distinc
tiveness. pdf/3cllee23-e42d- df e6- 0e3e- 189b308a9882

8.Future Plans of Actions for Next Academic Year

Have Quality initiatives at the mcro-level of systems and processes ¢ To form

I T and website mai ntenance teame To conduct Academ c and Adm nistrative Audit of
departnents and library ¢ To conduct workshop on ‘Nuances of Witing SSR ¢ To
formteans for conpletion of the process of witing SSR ¢ To strengthen nmentoring
processes ¢ To organi se Nobel Insight Lecture Series ¢ To conduct SSS and anal yse
the survey results, adopt corrective nmeasures for quality enhancenent -
Devel opnent of ERP - Epata ¢ Review of nentoring framework ¢ Preparation of
| earni ng outcones for all subjects and hosting on website « Apply for NIRF
2020-21 < Conducting Faculty Devel opment Programmes for Faculty on I CT and
digital learning ¢ Conduct a green and Power audit



https://www.mesacs.in/mes-degree-college/documents/423441/Institutional_Distinctiveness.pdf/3c11ee23-e42d-dfe6-0e3e-189b308a9882
https://www.mesacs.in/mes-degree-college/documents/423441/Institutional_Distinctiveness.pdf/3c11ee23-e42d-dfe6-0e3e-189b308a9882
http://www.tcpdf.org

