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COMMERCE
Strategic Human Resource Management
(CBCS New Scheme 2019-20 onwards Regular)
Paper : HR 5.4

Time : 3 Hours » Maximum Marks : 70

Instructions to Candidates:

Answers should be Written completely in English or in Kannada.

SECTION - A
PAYADT S

Answer any Five Sub questions. Each sub question carries 2 marks. (5%2=10)
O3RR)THTTR 20T YT BJAYR GvBOA0. T OT-TJ 2 OTNAW.

1. a)

b)

c)

d)

g

Give the meaning of Strategy.
3030 OBFRe?

Name any two social security legislations in India.
T3ROS 03T DT TORILT LHTTD FIBPTINGT), BROA.

Give the meéning of crisis management.
QTLD, ATFBBOD WFFBI, JeR.

What do you mean by environmental Scanning?
TWOXT =, JOTV QDOTT ITFRC?

Give the meaning of Human Resource Planning.
B[S FOBVIRL 032023303 TR

Mention any two objectives of human resource planning.
S[T ROTIRY 03pe30D OINPYT ATVW GVTINTRY, eVGedA.

What do you mean by compensation?
TOHOC[OTT OTFRD?
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Answer any Three questions. Each question carries 5 marks. (3%5=15)
BENS aRYmoste st IZner «w3or. T3 IFK 5 ©oTTi.

[ ]
L]

List out the benefits of training,
IoSeSad JodeuINYR), Tt SnA.

3. Discuss about the demographic trends in business.
TTRITYS &S0, I SN wrf WA

4. Explain the process of formulating strategic objectives.
TOODFIOZT LT eI, BRI TFOHODTY, DF|OA.

5.  Explain the need for human resource planning.
TTS FOTIRY BeenSod LRZ[I, DBOA.

SECTION - C
_ AN —
Answer any Three questions. Each question carries 15 marks. (3x15=45)
39N cdRPYmeste et TJNER KwZdr. BE TR 15 wodnsh.
6. Explain in detail the need and importance of Strategic Human Resource Management.
PODFIOZT [TF FOTIQY ABFBBAD OnE, ) TWRVDFODY, NTeoN DTOR.

7. Expléin the emerging trends and paradigm shifts towards Employee Rélations.
QRN TooRNY 3B WBOIREMY TIFBNWw DB =wHO WTRTEBONI),

DWOA.

8.  Explain the process of dealing with employee shortages and employee surpluses.
wdfaéeﬁ 338 B en)d.raém ézﬁgjﬁbﬂ#&d VOOV @033033534 QWOA.

9. Explain the evaluating sfrategic contributions of traditional areas of Human Resource
Management.
BRT BOTIAL JTFBEOD FOTRONT FeFiY SPYTPTI FODFB03R BRTRAG,
QJDA. ,




