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Reg. No.

V Semester B.Com. Degree Examination, March/April - 2024
COMMERCE '
Human Resource Management (Electlve HR-1)
(NEP Scheme Regular)
Paper :54 (COMHR-1)
Time : 2%, Hours |  Maximum Marks : 60
Instructions to Candidates: '
Answers should be written completely either in English or in Kannada.

SECTION - A

RPN - D
Answer any FIVE of the following sub-questions. "Each sub- -question carries
2 marks. (5%2=10)

BENT IRPTETR 2T FBAeR evzo. I3 IJJR 2 woznsd.

1. a) List out any two roles of HR Manager.
BRIB  FOTIRY  ITTTIC  CRYTTER  ITBD  RIAC,  TEd[HA.

b)  Write the meaning of HR planning.
WRTT  FOTJRY O3RemI0D PR,  WBCWD.

c) Write the meaning of Job specification.
3ORT  A[OBOD  OPFSW),  WT0WD.

d) What do you mean by performance appraisal?
FOODF FI0H OPFIW, 3R,

e) Write the meaning of Employee Engagement.
‘DOTROW  RONTROLT'T  OTFI, S

f)  Give the meaning of promotion.
CAlZ BT aT DT DR, 2B0W0.

g) What is Direct Compensation?
3eC TOTIT  QOTTEN?
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SECTION - B
QR - W )
Answer any FOUR of the following questions. Each question carries (54 );g;i_rz](g)

NS CIRF)TESR TR, g@dﬁepﬂ V302, T3 =B 5 e0BNH.

2. Differentiate between personnel management and human resources managemen:.
AROD  JITFBR DR RPIS  ROTSRY ANFTBOD IBDI amz@zs,oe:%r\s'zl

2TOND.

3. Explain the reasons for transfers.
[MOFTHBOD TTENTI), DB|OA.

4. Explain the benefits of tréining and' development.
3oked =D &azpwoaooja TOSReHINI,  DWOA.

5.  Explain the objectives of performénce appraisal.
TOODFIIICD  BPOTPIIT  NTEINTT,  DTJOA.

6. Explain the benefits of Employee Engagement.
QOTPOD  DOTEDE0 T TOSReRINGR),  DS[OA.

'SECTION - C
ATART A SE
Answer any TWO of the following questions. Each question carries 12 marks.
SnRPmende ST IFReR w30 IJB IZIR 12 wosn. (2x12=24)

7. Explain the internal and external sources of recruitment.
SHFI0D  S0B0F  DH T, BRONTR, IO

8. '~ Explain the methods of on-the-job and off-the-job training. |
3ORTQY 20wed  (on-the-job) DB IOTOOB Redhz  Igeles (off-the-job)od
DTOINTT),  DWOA.

9. Explain the various methods of performance appraisal.
aaoxpgméo:b asa@émamd Ao &)méﬁ%’&a‘i WTDA.
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10.

11.

SRYTUR woth WIR ev3on. WS Y, 6 wowndRy BROODHIB.

SECTION - D
TN - B
Answer any ONE of the following questions. The question carries 6 marks.

(1%6=6)

Prepare a job description and job specification for the job title-junior accountant.
BRJIODT  eRotolr TPoH HWCH DI, BGOD  APFFIODE,  W3oWo.

Develop a format showing the criteria to appraise the performance of an employee.

 ERENOD  TODFEHIODT, ©YS SR BT SPIBOBAYRY, B0,




