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Reg. No.
VI Semester B.Com. Degree Examination, July-August - 2024
COMMERCE ‘
Human Resource Development

(NEP Scheme)

Paper - 6 [Com. HR-2]
Time : 2%: Hours Maximum Marks : 60
Instructions to Candidates: '
Answer should be written either in Kannada or in English.

SECTION - A
RPN - @

Answer any FIVE of the following sub-questions. Each sub-question carries
2 marks for the correct answer. (5x2=10)

3N CONYTEBRe DD LT BINeR  CUSOA. T8 BINR QTR ©o3NLD.
1. a) Define Human Resource Development.
ARIT ROTRRE ST QHRY T, aR,2%.
b) What is transactional analysis ?
VLT DBERT Q0TI ?
c) State the meaning of work force reduction. -
VTR NN TRT'T BTFII) 39A.
d) What do you understand by HR performance ?
w;asw ROTIRY aomrim'e’ DOTTE 2
e¢) What is HRD Evaluation ?
~ HRD 3P,&RIZ 2008ed 9
f)  State any two objectives of Training.
30e3e8'C VTB> PUTEBYRY 0%,
' g) List any two benefits of employee cbunseling programs.
'emcirazseh RZREREES FooFs,RonY aSngyte H8wR) B, BReEINIT), S9A.
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SECTION - B
NFn - W ,
Answer any Four of the following questions. Each question carries 5 marks.

3UNS cIRReoBe ey, JIner ev3on. T3 JFne 0w €508,
(4%5=20)

2. Briefly explain the benef‘nts of Training.
Ioueday ,08RemINIIY ROFTION DTOX.

3.  Elucidate the significance of HR performance and bench marking.
BRTD ROTIRY FOFFRT T 23025 BRFON'S WIBIFTE, QWOA.

4. Briefly explain the nmlethods of data collection for HRD evaluation.
HRD SPo,RnuIeN. det Jon,BRod Omosndsy, K@,

5. Briefly explain the key areas of wellness and health promotion program in
organisations.
BoRNED Fexdh B0 SBREN, &,250TF0RFY,[ING T,m0N Fe NPT X03TeToN DO,
@ ™ o g s =~ o) > 2 PR

) ]

6. Briefly analyse the multiple goals of HRD.
HRD o3> Bomotd mondsy Jo3Pmon Igean.

SECTION - C
QTN - A
~ Answer any Two of the following questions. Each correct answer carries 12
marks. (2x12=24)
9nS cIRmBEIe 0B DAY Gv30R. B RONG vITE, TITE
0T NS0 ,

7.  Explain the impact of Globalisation on HRD in Indian Context.
| gugs errbomen HRD S0t enneeaons o maay S0k,
8. Explain the steps in designing an effective HRD Programme.
BOFomOF0 HRD 50030F3,50:5), DT ARRPRID BOSNTR), D:ON.
9. Explain the on the job and off the job training methods.
‘B O o B G O W’ IowWed DHIINTSY DTOR.
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11.
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SECTION - D
P - B
Answer any One of the following question. The correct answer carries 6 marks.
(1x6=6)

NS oInPYmnse womd BIR eu3dr. FOWRE VITE ©TO  0BND.

List any six issues of employee counseling.

TR, N FRPERINDH CIRYITTD €555 RBE, iy T, IR,

Write a report on employee welfare schemes facilities provided by an organisation of
your choice.

R, wolodh FoFowen LINITE ekeen Bonn cdpexded DO SOOKL)
W3000.




